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Vision
We believe that all children have a light inside of them, one which if nourished and ignited, will shine brightly for all
to see. We encourage all learners to ‘Let your Light Shine’: Matthew 5:16.

Colwall Church of England Primary School and Nursery is living up to its foundation as a Church school and is
enabling pupils and adults to flourish. It has the following notable strengths.

Notable Strengths

e The Christian vision is understood and lived out throughout the school. It clearly drives the actions and
decisions of leaders, enabling pupils and adults to grow and flourish.

e Leaders, driven by the vision, foster a culture of inclusion. The nurturing environment enables pupils and
adults, including those with additional needs, to be supported. This develops a sense of belonging.

e Collective worship is well-organised and expertly planned. It impacts positively on both adults and pupils
and contributes to their spiritual flourishing.

e Inspired by the vision, relationships are strong between all members of the school community. Staff and
leaders are supportive and caring, valuing both the pupils and each other. This outworking of the vision
enables adults and pupils to thrive.

e Pupils have developed a secure understanding of what fairness and responsibility means to them. The
vision inspires regular opportunities to consider, discuss and act on issues of justice. As a result of this,
pupils feel empowered and know they can make a positive difference.

Development Points

e Ensure the recently reviewed curriculum is implemented in religious education (RE). This is to enable
pupils to develop their understanding of both worldviews, and Christianity as a global faith.

e Embed explicit opportunities for spiritual development within the curriculum. This is to enhance the
spiritual flourishing of pupils and adults.



Inspection Findings

Vision and Leadership

Colwall Church of England Primary School and Nursery is at the heart of its local community. The recently
revised Christian vision, ‘Let your light shine’, drives leaders’ actions. The belief that people are created in the
image of God inspires this. The motto of ‘sparking curiosity, unleashing potential’ pinpoints the aim of the vision.
Leaders and staff strive to grow lifelong learners. To support the outworking of the vision, pupils explore the
values of trust, curiosity and courage. As a result, they develop strong relationships and challenge themselves.
Pupils are inspired by the vision. They recognise they have a light inside them and know they are unique and
special. The needs of pupils and adults are at the forefront of all decision making. Leaders and governors strive
to ensure staff and pupils can flourish. This informs decisions about staffing, such as time out of class for
teachers to focus on specific roles. Leaders are passionate about making education accessible to pupils which
leads to families being well supported. This can be seen, for example, in the decision to introduce flexi
schooling.

Vision and Curriculum

Driven by the vision, committed leaders provide a broad and balanced curriculum which supports pupils to
reach their full potential. They invest in resources which support staff with subject knowledge and planning. This
equips them to deliver high quality teaching. Leaders make careful decisions which enable pupils, including
those with additional needs, to thrive. Staff take the time to get to know every individual. This nurtures a sense
of belonging for both adults and pupils. Pupils trust adults to support them, and individual needs are met.
Leaders empower staff to implement strategies that support learners. These include regular check ins, familiar
faces each morning and pre-teaching. Extra-curricular activities like weaving, sports and choir nurture pupils’
interests and talents. Shaped by the vision, leaders carefully select venues and activities for the Year 6
residential. This is to support pupils to develop trusting relationships and show courage and determination
when experiencing new things. Leaders and staff work with families to help ensure pupils can attend. Planned
outdoor learning sparks awe and wonder, encouraging pupils to explore with curiosity. However, planned
opportunities for spirituality across the curriculum are in their early stages.

Worship and Spirituality

Collective worship is a valued part of daily life. It is expertly planned by leaders in collaboration with church
representatives and reflects the school’s Christian vision and values. Weekly plans, training and high-quality
resources ensure staff members have regular opportunities to lead. As a result of this, staff feel confident to
facilitate worship. Recently, small group sessions have been introduced to encourage pupils to contribute more
and ask deep questions. This is now part of the worship offer. There is a clear structure to worship. It begins
with words of welcome and the lighting of the Trinity candles. This helps pupils to focus, be calm and be ready
to participate. Sessions inspire reflection, discussion, and responses to big questions. All staff attend and engage
with pupils to prompt deeper thinking and active listening. This is through stillness, finger tracing and quiet
reflection. Collectively, these activities contribute to their spiritual flourishing. Joyous singing and dancing foster
a palpable sense of togetherness. Many describe this as their favourite part of the day. Pupils describe worship
as a time to rest or feel calm. Adults appreciate it as a time to slow down and simply be. Trusting relationships
help individuals engage in ways that suit them. Staff respond instinctively to needs, ensuring pupils feel a sense
of belonging.

Religious Education

The RE curriculum has recently been reviewed alongside the launch of the new local syllabus. It is well-
sequenced, balanced and progressive. The curriculum now offers clear opportunities for pupils to explore
worldviews and Christianity as a global faith. However, implementation remains at an early stage. Pupils enjoy
exploring beliefs beyond their own and engage positively in open discussions. They articulate their learning
clearly and show enthusiasm when sharing knowledge. Pupils recognise that beliefs vary within Christianity,
across different faiths, and among those with no religious belief. This awareness reflects a growing respect for
diversity, although pupils understanding of these differences is limited. RE lessons take place early in the week,
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ensuring pupils on flexible timetables consistently participate and contribute. In early years, carefully planned
activities reinforce learning throughout the week. For example, pupils gain a deeper understanding of religious
stories through creative activities. Leaders at all levels in RE bring passion and commitment. They work closely
with the diocese to access training, support staff, and identify areas for development. As a result of this, RE is
given high priority by staff and leaders.

Vision, Justice and Responsibility

The deeply rooted Christian vision fosters compassion and a commitment to making a positive difference. Pupils
understand justice and responsibility and know they are accountable for their actions. They care for their school
and local environment, prioritising litter picking and valuing outdoor spaces. School council and eco club lead
initiatives such as recycling crisp packets and fundraising for endangered animals. Awards over the past two
years reflect the pride of pupils and adults. For example, special days like eco day and bee day give pupils
opportunities to put their ideas into practice. These raise awareness of environmental issues within the school
and wider community. Pupils volunteer their time and sing at a local café to support people with dementia. They
value these opportunities to make a positive difference. Pupils assess risks in their outdoor play, learning to
make safe and responsible decisions about equipment and movement. Leaders value meaningful partnerships.
Diocesan links support the school to maintain its Christian distinctiveness. The partnership between the school
and the church is strong. They work effectively together to plan and lead various church services throughout the
year. This provides opportunities for the spiritual flourishing of pupils and adults within the school community.

Vision and School Culture

Leaders prioritise healthy relationships, creating a culture where adults and pupils feel listened to and valued.
Pupils are greeted with smiles, handshakes and high-fives. These positive interactions build strong relationships
which foster trust and belonging. Leaders offer tailored support to adults in school such as time out of class to
support workload. Staff gain confidence through mentoring, training and time to visit other classrooms. Clear
communication means they feel organised and know what is expected. This gives space to ask for help and feel
prepared. Leaders respond to identified needs, including improving playtimes. New outdoor equipment
encourages collaboration, creativity and joyful play. Singing, dancing and building brings smiles and energy to
the playground. The school vision shapes its approach to behaviour. A restorative model helps learners to
resolve conflict, compromise and forgive. This strengthens friendships and emotional resilience. Pupils know
they are cared for and supported when challenges arise. This helps them feel safe, brave and included.
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